University Early Retirement Program – 2026/2027
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Plan Eligibility for Non-Represented Employees

You must be continuously

employed at the University in
You must be at least an eligible job type for the 10
age 57 by May 14, 2027 years immediately prior to

May 14, 2027, with no break
in employment

The University is presenting MOUs to the unions relating to the terms
of the VERP for represented employees
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Eligible Job Types for Non-Represented

You must be in one of the following job types during the 10-year period

mentioned above to be eligible:

. Full-time regular non-represented
staff

. Full-time- regular non-represented
faculty

. Full-time and part-time regular
executive

Part-time regular non-represented
staff if hired prior to July 1, 2004.

Part-time regular non-represented
faculty if tenured or tenured stream
and no less than 50% effort.

Full-time regular research associate
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Program Benefits for Non-Represented

Enhanced Benefit for

Separate lump Spouse/Domestic
6 sum payment. Partners:
-month
o n « Taxes will be taken. If the retiree is under 65, and
- . . n the spouse/domestic partner
lncent“[e No retirement plan is under age 62, the

deferrals or other : y
5 - ) spouse/domestic partner will
payment benefit premiums will qualify for the medical plan

be taken. premium cost-share until the
retiree reaches 65.

VERRP participants will be eligible for the retiree benefits prior to the
standard eligibility provisions of the retiree plan
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Enroliment for Non-Represented Employees

Participation in the program is
voluntary

All eligible employees must
return the election form
through DocuSign by January
2027 regardless of whether
they are electing to participate
in the program.

Individualized enroliment
packets will be distributed to
eligible employees through Pitt
e-mail at the end of

November 2026.

Retirement dates are based on
job type and faculty contract
length.
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Enroliment for Non-Represented Employees —

| RetirementDates

Job Type Pay Year Type Retirement Date

Faculty 8 month contract 4/30/2027

Faculty 9, 10 and 12 month 5/15/2027
contract

Staff, Executive, and Research

Associate Any 5/14/2027

A community message will be sent out
after today’s townhall, which will

include an expansive Frequently Asked
Questions, which should answer many of
the questions that you have.

Eligible employees will also be provided
with additional resources to help in your
decision-making process late November
2026.





image6.png
Tentative Timeline — November 2026 thru June 2027

Late November 2026 Distribute enrollmgnt p'flckets t_o eligible non-represented
employees via University email
January 2027 Submit election form via DocuSign
March 2027 University proYldes retirement incentive agreement with
release of claims document
April 2027 Sign and submit re?lrement incentive agreement (with
final release of claims)

Retirement date and additional release of claims submitted

Incentive payment




